
 
 
 

 
 
 

 

 

At Barker Munro Finance we wanted to put together a Kent based salary survey designed to help you 
bench mark your current salary structure against the market trend and to support you in recruiting 
and retaining staff. 

With over 20 years combined experience working in the Kent market we realise that the area is 
unique and the traditional “South East” salary surveys offered by many recruitment businesses are not 
accurate.  

This is mainly due to the fact London is often factored into these types of surveys. London has always 
had an effect on the salaries in Kent, the further away from the coast and the closer to London you 
work the salary trend tends to rise, sometimes by as much as £5000. The salary range in our survey is 
to account for the “London” factor and is also in place to cover salary differences that occur due to 
the size and industry nature of the business as we find this can also have an effect. 

Over the past year, employers have found themselves competing more than ever before to secure the 
best talent. There has been a considerable shortening in time frame between a job seeker entering the 
market and securing a new position with more candidates finding they are back in the position of 
having multiple options on the table.  It’s no surprise that according to the ONS Labour Market 
Statistics, salaries in Kent have increased by 6.9% year on year. 

We are witnessing a much stronger upward trend on remuneration packages and bonus opportunities 
being offered and with an increasing number of counter offers being experienced by candidates our 
hope is that this survey will help you recruit and retain the best talent in the market. 
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Salaries can vary depending on actual 
location, size of organisation and 

industry sector. For a more accurate 
benchmark please contact us on 
01622661633 for a confidential 

discussion, or email us on 
info@barkermunro.co.uk 

 



 

 

 
Purchase Ledger 

Purchase Ledger Clerk £18000 - £22000 
Purchase Ledger Supervisor £25000 - £28000 
Purchase Ledger Manager £30000 -£34000 

 

 
Credit Control 

Credit Control Clerk £20000 - £25000 
Credit Control Supervisor £28000 - £30000 
Credit Control Manager £30000 - £35000 

 

 
Payroll 

Payroll Clerk £20000 - £24000 
Payroll Supervisor £27000 - £33000 
Payroll Manager £35000 - £40000 

 

 
 
 
Accounting Support 

Accounts Assistant £20000 - £24000 
Assistant Accountant £25000 - £28000 
Trial Balance Book Keeper £20000 - £24000 
Final Accounts Book Keeper £26000 - £30000 
AAT Foundation / CAT 
Introduction 

£18000 - £22000 

AAT / CAT Intermediate £22000 - £24000 
AAT / CAT Qualified £24000 - £28000 

 

 
 
 
 
 
 
 
Part Qualified 

ACCA / CIMA Trainee £18000 - £22000 
CIMA Certificate In Business 
Accounting 

£22000 - £24000 

CIMA Operational Level £24000 - £28000 
CIMA Management Level £30000 - £32000 
CIMA Strategic Level £32000 - £35000 
ACCA Fundamental Stage / 
Knowledge Module 

£22000 - £24000 

ACCA Fundamental Stage / 
Skills Module 

£24000 - £28000 

ACCA Professional Stage / 
Essentials Module 

£28000 - £32000 

ACCA Professional Stage / Options 
Module 

£32000 - £35000 

 

 
Newly Qualified 

ACA – Leaving The Profession £33000 - £40000 
ACCA £35000 - £40000 
CIMA £35000 - £40000 

 

 
 
Qualified 
Middle Management 

Financial Accountant £40000 - £50000 
Management Accountant £40000 - £50000 
Project / Systems Accountant £45000 - £53000 
Finance / Business Analyst £45000 - £53000 
Finance Manager £45000 - £65000 
Treasury Manager £50000 - £60000 

 

 
 
Qualified Senior Management 

Financial Controller £45000 - £55000 
Group Financial Controller £55000 - £65000 
Finance Director £70000 - £85000 
Group Finance Director £85000+ 
Chief Finance Officer £150000+ 

 


